August 22, 2012 Tentative Settlement Agreement 

Between Exelon Nuclear Security, LLC and UGSOA Local No. 18
SUMMARY


TERM OF AGREEMENT
Three (3) years, from December 9, 2012 through December 8, 2015
WAGES & INCENTIVES

1.
Signing Incentive:

The scheduled 12/09/2012 wage increase will go into effect immediately upon successful ratification of the tentative settlement agreement.

2.
General Base Wage Increases:
	
	Current
	12/9/2012
	12/9/2013
	12/9/14

	
	
	
	
	

	T&Q
	$17.57
	$18.10 (3.00%)
	$18.55 (2.50%)
	$19.01 (2.50%)

	ASO 1
	$22.35
	$23.02

(3.00%)
	$23.60

(2.50%)
	$24.19 (2.50%)

	ASO 2
	$23.18
	$23.88 (3.00%)
	$24.47 (2.50%)
	$25.08 (2.50%)

	ASO 3
	$25.64
	$26.41 (3.00%)
	$27.07 (2.50%)
	$27.75 (2.50%)



The below amounts represent the cumulative increase over three (3) years in base wage income (not including average overtime, incentives, bonuses and other income) compounded over the term of the Agreement as follows:

	T&Q
	$3,144.96

	ASO 1
	$4,018.56

	ASO 2
	$4,149.60

	ASO 3
	$4,608.24


3.
Annual Incentive Plan (AIP)
Three (3) year continuation of the Company’s Annual Incentive Plan, offering reward opportunities each year of up to 8% of base pay (4% target, range of 0% -8%).  This represents a total maximum cumulative award opportunity of up to 24% of pay (12% target, range of 0%-24%), over the life of the contract.

BENEFITS

1. The 401(K) Plan will remain, as is, for the life of the agreement. The Company match formula is as follows: 
100% of the first 5% of the eligible pay per pay period and is immediately vested.
2. The Exelon Stock Purchase Plan will be provided under the same terms and conditions as it is provided to non-represented employees.

3. Tuition Reimbursement will be provided under the same terms and conditions as it is provided to non-represented employees.
4. Boot allowance will be increased to $175 per year.

OTHER CONTRACT PROVISIONS

1. Level 1 to Level 3 infractions (as listed in the Employee Standards of Conduct) will not be used against an employee beyond 12 months from the last infraction.  

2. Level 4 to Level 5 infractions (as listed in the Employee Standards of Conduct) will not be used against an employee beyond 24 months from the last infraction.
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August 22, 2012

Mr. Jose Diaz 

Local President

UGSOA Local #18

Re.
Initiation of New Schedule
During the August negotiations between United Government Security Officers of America, Local 18 (UGSOA) and Exelon Corporation (Exelon), the parties discussed, in depth, the implementation of a new work schedule for the Armed Security Officers at Exelon's Three Mile Island Facility.  Based on these discussions, both parties have agreed to meet, no later than April 1, 2013, in order to discuss and agree on a new schedule.  Both UGSOA and Exelon must agree upon the time and dates for these future meetings (new schedule meetings), and the scheduling for these meetings shall occur no later than March 1, 2013.  In the new schedule meetings, UGSOA and Exelon will discuss and create a new schedule, which is more beneficial for the Armed Security Officers' quality of life.  Exelon will implement a pilot program of the agreed upon/new schedule on the first full pay cycle of 2014, no later than January 18, 2014.  Prior to July 31, 2014, UGSOA and Exelon will meet to discuss the effectiveness of the schedule, and at this time, either party may propose to opt out of the new schedule format or propose to implement the pilot schedule as a permanent schedule change.  If either party proposes to opt out of the pilot schedule, that party must provide sufficiently documented evidence in support of its opt out stance. 
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